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Session 4 How to Talk about Race and Racism – with Lilian Nwanze and Zoryana Pshyk 

 
Introduction  
 
In this 45-minute dialogue, educators Lilian Nwanze and Zoryana Pshyk, discuss how while the 

subject of racial inequality might be a difficult conversation to have, through creating space to 

engage with each other we can dismantle racist belief systems. They highlight the importance of not 

shying away from having these conversations and model how thoughtful dialogue about racism as 

well as reflection on privilege, can lead to more culturally inclusive work and learning places. A must-

watch for any individual or organisation serious about inclusion. The accompanying guide contains 

questions to support educators to facilitate a critical discussion on the topics raised by Lilian and 

Zoryana in the video. 

This session plan will help facilitators to run a 2hr session, to include the playing of the 
video discussion. 
 

Background                                                                                               

Lilian Nwanze is a Doctoral Student in the Department of Adult and Community Education, 

Maynooth University, Ireland.  She is an Irish Research Council Scholar and is currently 

through her PhD, exploring the impact racism has on Black women in Education. Lilian 

qualified and worked as a barrister and a solicitor in Nigeria before migrating to Ireland. 

Today she works as an associate staff member of Maynooth University. Lilian is constantly 

exploring ways to make the classroom experience more effective and inclusive for students 

of every race. 

Zoryana Pshyk holds a Masters in Philology from Chernivtsi National University, Ukraine, a 
Higher Diploma in Further Education and a Masters in Adult and Community Education from 
Maynooth University. She is an adult educator with a specific interest in a Freirean 
approach. A facilitator with Partners Training for Transformation, Zoryana is a current 
representative of Newbridge Asylum Seekers Support Group (NASSG) on the Kildare Public 
Participation Network (PPN), as well as a chairperson of the Kildare Integration Network 
(KIN). She is an active participant in local community development with the emphasis on 
Social Inclusion and a board member of the County Kildare Leader Partnership. 

 

Lilian and Zoryana discuss how while the subject of racial inequality might be a difficult 

conversation to have, through creating space to engage with each other we can dismantle 

racist belief systems. They highlight the importance of not shying away from having these 

conversations and model how thoughtful dialogue about racism as well as reflection on 

privilege, can lead to more culturally inclusive work and learning places. A must-watch for any 

individual or organisation serious about inclusion. 



2 
 

 

Class Intro – Activity 1         10 mins 

Part 1. (10 mins). To start the class/session we suggest writing the following question on the 

board/flip chart/posting it into the chat. 

Is there really racism in Ireland? 

Give the group sometime to think about this, tell them you don’t want to hear their answers 

just yet. 

Classroom 

If the group is in a classroom, ask the group to move to the left of the room if their answer is 

‘yes’ to this question. Ask the group to move to the right of the room if their answer is ‘no’ to 

this question. If they are not sure, they can stay in the middle of the room. 

Without putting anyone on the spot, ask the group to justify their position with the other 

members of their group who have the same opinion. So, for example, if I am in the ‘yes’ group, 

we must nominate a spokesperson and come up with concrete examples to support our 

answer, similarly for the ‘no’ group. For the ‘don’t know’ group, ask the ‘don’t knows’ to 

gravitate towards whichever group they feel most drawn to, and give everyone permission to 

change groups if what the group is discussing is not resonating with them. 

Ask a spokesperson from each group to feed back to the main class. Don’t worry if all the class 

is in the ‘yes’ group. Just split the group into smaller sub-groups, with spokespeople for each 

sub-group. Ask the spokespeople to feed back into the main group after 10 minutes. 

Online 

If the class is online, and you have an equal spread of ‘yes’ and ‘no’, split the group into break 

out rooms and ask the group to nominate a spokesperson to feed back into the main group 

after 10 minutes. If the group are all in the ‘yes’ or all in the ‘no’ camp, split them into smaller 

breakout room groups, and ask them to nominate a spokesperson to collect concrete 

examples to back up their answer. After 10 minutes, bring the group back together and ask 

the spokespeople to feed back into the large group.  

 

Part. 2. Discussion About Answers                                                                                 10 Minutes 
Bring the small groups back to the large group. Invite the spokespeople to feed back the 
comments from their group. 
 
Facilitator may like to focus on themes that emerged during this discussion. 
 

• Similar themes that may emerge.  

• Where people drew their information about this question; people with direct 
experience, media, social media, friends, family, education etc.  
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Activity 2 - Play the ‘How to talk about Race and Racism’ video   45 Minutes  
 
Give the group some time to reflection on the video and take some notes if they would like 
to. The participants may need some guidance when watching the video, ask them to 
consider the following as they watch; 
 

• What stands out for you when watching the video? 

• What thoughts or feelings are emerging for you as you watch the video? 
 

 
Activity 3 -Discussion Session After Video             20 Minutes 
 
Ask the group how they feel after watching the video. Did anything surprise them?  What stood 

out in the video for them?  

We have added a number of question that might help with the group discussion. If teaching face-to-

face, you could also cut these up and hand out to smaller groups. 

__________________________________________________________________________________ 

Question 1. 

What does Lilian say is the problem with ‘colour blindness’? 

__________________________________________________________________________________ 

Question 2.  

Do you understand the concept of ‘bias’ as put forward in the video, for example ‘all asylum seekers 

are black’? 

__________________________________________________________________________________

Question 3.  

How much of your ‘biography’ do you share or have the opportunity to share in a learning space? Do 

you think it is important that we understand where people are coming from in education spaces? 

__________________________________________________________________________________ 

Question 4. 

Why do you think people might be resistant to talk about race and racism? 

_________________________________________________________________________________ 

Question 5. 

What privileges do you hold that you are aware of? 
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Activity 4 – Quotes from the Video        25 Mins 

 

Hand out the following quotes from the discussion video, or stick to the walls, or if online, 

email to participants or post in the chat. 

Ask the group to do one or more of the following; 

1. Choose/move towards a quote that resonates with them and say why. 

2. Choose a quote that makes them feel uncomfortable and say why. 

3.  Choose a quote that they agree/disagree with and say why. 

 

 

“I saw a group of four black boys wearing hoods, and I clutched my 

bags, my bag tightly”.  

 

 

“I find that white people feel uncomfortable being called white”. 

 

 

“Where are you from originally?” 

 

 

“’ I was always thinking ‘Oh, we are treated so well, because we are 

nice people’. But apparently, it was not my niceness, it was my 

whiteness”.  

 

 

“I don’t see race”.  
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Close            10 Mins 

1. Ask participants to share one learning with the group that they will take away from 

the session. 

2. Close the session with one word or sentence to see how everyone is feeling and to 

ensure that very one is OK with the topic that was discussed today in the session. 

3. If you plan to use/do a follow-on session on this subject, you could also ask 

participants to do a small reflective essay on today’s sessions. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Please let us know how you got on with these materials on the www.weareherehear.ie website, we would 

love to hear your feedback! 

http://www.weareherehear.ie/

